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GENERAL INFORMATION
PURPOSES AND OBJECTIVES OF THE UNIVERSITY
Purposes:
Virginia Commonwealth University shall endeavor to provide an educational environment nurturing and stimulating teaching, research,
and service. Sensitive to the needs of urban life in the Commonwealth,
it will strive to promote the pursuit of knowledge and the dissemination of professional skills.

Objectives:
To identify and anticipate urban problems, to advance experimentation and open-ended attitudes in their solution through appropriate
research, and to develop the university as a planning and resource
center for urban living.
To commit itself to creative and varied programs of teaching, research,
and consultation, contributing to the improvement of the quality
of life within urban communities.
To promote and develop programs of continuing and graduate education relevant to contemporary society.
To provide an educational climate which will stimulate in the student
a lifelong commitment to learning and service, which will develop
competence and motivation to work toward the realization of individual and community potentials, and which will set for the student
an example of excellence.
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To develop and maintain an environment of educational excellence
which will attract and motivate faculty to pursue their work in accordance with the highest educational standards.
To recognize the imaginative power of the arts and humanities in reflecting the problems and aspirations of society and of the human
condition; to acknowledge the role of the arts in changing behavior;
and to provide opportunities throughout the university and the Commonwealth to maximize their relevance, both individually in the
self-realization of the student, and publicly, in exhibition and performance.
To complement existing institutions of higher learning by providing
programs of a uniquely urban character, thus enhancing the educational opportunities of the Commonwealth.

HISTORY OF VIRGINIA COMMONWEALTH UNIVERSITY
Virginia Commonwealth University traces its found ing back to 1838
when the Medical College of Virginia was established as the medical
department of Hampden-Sydney College. This medical college was
united with Richmond Professional Institute in 1968 to create the
new university.
Virginia Commonwealth University has two designated campuses but
operates as one institution. The Academic Campus is located just
west of Belvidere Street in Richmond's Fan District. The MCV Campus
is east of the downtown shopping area.

GRADUATE DEGREES
Graduate programs of study on the Academic Campus lead to the
following degrees: Master of Arts, Master of Art Education, Master
of Business Administration, Master of Education, Master of Fine Arts,
Master of Music, Master of Music Education, Master of Science, Master
of Social Work, Master of Urban and Regional Planning, and Doctor
of Philosophy.

ACCREDITATION
Virginia Commonwealth University is a member of and accredited
by the Southern Association of Colleges and Schools, the general
accrediting agency for colleges in this region.

LIBRARIES AND THEIR RESOURCES
The Virginia Commonwealth University Libraries consist of the James
Branch Cabell Library on the Academic Campus and the TompkinsMcCaw Library on the M CV Campus. Both libraries are expanding
spac~ and services through majo r construction projects and will
provide a combined capacity of 1,360,000 volumes and seating for
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over 2,450. The university libraries are partial depositories for U
States government documents.
The James Branch Cabell Library is open from 7:30 a.m . to midn
five days of the week with shorter hours on the two remaining
Other features such as a recorded music and plays collection, a
ance in film production, book and coat lockers for commuting
dents, inexpensive and easy-to-use duplicating machines, group
private study areas, and typewriter facilities make the James Bra
Cabell Library more than just a repository for books, but also a
source center serving the needs of the student body.
Of particular note is the reference service of the James Branch Ca
Library. Staff members welcome and encourage students to ask t
perplexing questions about the difficult-to-find materials which
be needed to complete an assignment or research paper successf
The Tompkins-Mccaw Library contains health science material. C
plete sets of all major indexes in these fields are part of the refere
collection . Trained search analysts are available to help students ob
computer-produced bibliographies on specific biomedical and hea
related topics.

GRADUATE FEES
It is expected that students shall pay all applicable fees enumera
in this section prior to registration for each semester.

Instructional Fees for Academic Year*
Full-time Graduate Students:
Virginia residents, per year
Non-residents, per year
Part-time Graduate Students:
Virginia residents
Non-residents

$36 per credit hou
$52 per credit hou

The tuition shown is for the academic year 1975-76. Educational c
are subject to similar price adjustments found in the costs of ot
commodities; therefore, fees may be changed for the academic y
1976-77.
The law affecting residence in Virginia is as follows : "No person sh
be entitled to the admission privileges, or the reduced tuition charg
or any other privileges accorded only to domiciliaries, residents
citizens of Virginia, in the state institutions of higher learning uni
such person is and has been domiciled in Virginia for a period of
least one year prior to the commencement of the term, semester
quarter for which any such privilege or reduced tuition charge
•subject to change .
.. This fee applies to all courses taken for graduate credit.

/
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ught provided that the governing board of such institutions may
up' additional requiremen~s
adn:iitting students." VCU has no
additional requirements for V1rgin1a residency.

!~t

!o.r

Other Fees
Application Fee: All ~tu?ents s~all pay _an application fee of $10 upon
application for adm1ss1on. This fee 1s not refundable. The check
should be made payable to Virginia Commonwealth University.
Late Registration Fee: Full- and parHime students who register after
the days officially scheduled for registration . will be charged a late
registration fee of $10.
Diploma Fee: A fee of $16 is charged each cand.idate for a graduate
degree.
Graduate Student Activity Fee: $4.50 per semester.
Graduate Student Athletic fee: $6 per semester.
Refunds and Rebates

A full- or part-time day student who withdraws in good standing shall
be entitled to a refund of a portion of his tuition, room, and board
fees for the semester in which he is currently enrolled. All other
fees are nonrefundable.
Request for Refund: A request for a refund shall be made in writing
to the dean of student services before said request can be considered.
The following policy governs the refund to room, board, and tuition
fees :

1. A student who fails to register or is denied permission to register
will be entitled to a full refund of tuition, room, and board if
paid in advance.
2. Students will be entitled to a refund of 80 percent of their room,
board , and tuition fees upon withdrawal before the end of the
f1~st week of the term (seven consecutive calendar days beginning
with the first day of classes) and a decrease of 20 percent each week
thereafter up to and including the fourth calendar week. NO
AMOUNT WILL BE REFUNDED FOR WITHDRAWAL AFTER THE
FOURTH CONSECUTIVE CALENDAR WEEK OF THE TERM.
3· A student will not be entitled to a refund of room fees if he volun~arily withdraws from the university residence halls but remains reg~stered for any course or courses at the university unless clearance
is granted through the Office of the Dean of Student Services.

Th~ actual date of withdrawal will be certified by the Office of the
~niversity Registrar, and refund, when appropriate, will be computed
ased on that certified date.
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Delinquent Accounts
The university will not issue a degree, transcript of grades, or
reports to any student who has not paid all charges in full. Stu
whose accounts are not paid in full may not be admitted to
examinations at the end of semesters.
A waiver is placed on accounts that reflect a balance that is supp
by a scholarship authorization on file in the Office of Student
counts.
Dishonored Checks: A student, parent, or guardian who prese
check for payment of tuition and fees to Virginia Commonw
University, and has the check returned for any reason by the ban
an uncollected item, will have 10 calendar days from the dat
notification by the Office of Student Accounts to clear the chec
not cleared within this period, the student will be automati
suspended and may not attend classes until he has been offic
reinstated by the Business Office. A charge of $5 will be le
against the maker of all dishonored checks with the exceptio
those for tuition. A $10 fee will be levied against the maker
dishonored check for tuition.
After two weeks from the date of suspension, a student suspen
because of a dishonored check may not be reinstated for the semes
Application s for reinstatement are to be made at the Office of
University Registrar.
Payment of Fees:
A student who fails to ·meet payments when due will be automatic
suspended and may not attend classes until he has been offici
reinstated and has paid all accrued fees, plus a $10 late paym
charge. After two weeks from the date of suspension, a stud
suspended for failure to meet payments when due may not be
instated for the semester. Applications for reinstatement are to
made at the Office of the University Registrar.

INSTALLMENT PAYMENT OF FEES
The university does not offer a financial aid plan for direct paym
of semester charges on an installment basis. For those who wish
pay college costs in installments, the university recommends appli
tion to the Tuition Plan , Inc. or your local bank. The plan ma
money available only for those expenses billed by the university
A descriptive brochure on the plan may be secured from The Tuiti
Plan, Concord, New Hampshire 03301.

POLICIES AND PROCEDURES FOR GRADUATE WORK
Policies for Graduate Studies

1 . Degree recipients must have rec eived an overall grade point ave
of 3.0 ("B").

GENERAL INFORMATION
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2 A student who receives a grade of "C" or below on more than 20
· percent of the total courses required by the degree program will
be dropped automatically from his program.
3. Full-time graduate status shall consist of a minimum of nine and a
maximum of 16 credits per semester. A maximum of 12 semester
credits may be earned in summer sessions each summer.
4. Students must continually show acceptable professional behavior

s.

to be retained in a program of graduate studies.
A grade of "Incomplete" presupposes that the student is doing
passing work on the completed portion of the course, but is unable
to meet all the requirements of the course by the end of the term.
A grade of "Incomplete" should not be given without an understanding between the instructor and the student. The maximum
time limit for the removal of an "Incomplete" is the end of the
semester following the semester (or summer session) in which
the "Incomplete" was incurred. At the end of the succeeding
semester, an unremoved grade of "Incomplete" automatically is
changed to a grade of "F." Exceptions to this procedure must be
approved by the school or department chairman upon the recommendation of the instructor prior to the time limit and a statement
filed with the registrar.

6. A minimum of at least half of the courses required in the student's
program shall be those designated as exclusively for graduate
students; that is, those at the 600-level or above.
7. All requirements for the degree must be completed within seven
years from the date of admission to graduate study. This time
limitation applies to both full- and part-time students. Some schools
may limit the student to fewer years.
Limitation on Catalog Provisions

All rules and regulations set forth in this bulletin, as well as the
~tatements regarding fees, will apply until further notice. The right
is reserved to make changes in course of study, in fees, and in rules
and regulation s governing the conduct of the work in all schools and
programs, in the faculty and staff, and in the classification of students
whenever university authorities deem it expedient or wise to do so.

SCHOOL OF BUSINESS
DEGREE PROGRAMS
The School of Business offers degree programs leading to the M
of Business Administration, Master of Science in business, and M
of Arts in economics.

ADMISSION
Both full- and part-time students who have earned a bachelor's de
or its equivalent are admitted to the graduate programs. Sele
is made on the basis of undergraduate performance, intelle
capacity, character, experience, and other indicators of the ab
to pursue graduate study profitably.
Satisfactory subject-matter scores on the College-Level Examina
Program (CLEP) can be substituted for requisite foundation cou
at the undergraduate level. The CLEP Bulletin of Information a
registration form can be obtained from the College-Level Examina
Program, Box 1824, Princeton, New Jersey 08540.
Foreign students must also submit scores on the Test of English
Foreign Language (TOEFL); a minimum score of 550 is required.
TOEFL Bulletin of Information and a registration form can be obtai
in a number of cities outside the United States. They often are avail
at one of the following : American embassies and consulates, o
of the United States Information Service (USIS), United States ed
tional commissions and foundations abroad, and binational cen
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Students who cannot obt~in a TOEFL_ bulletin and registration _form
locally should write well in adva~ce tor them to: Test of English as
a Foreign Langua?e, ~ox 899, Princeton, New Jersey 08540, U.S.A.
Students residing 1~ Tai.wan must apply tc:i: Lan.guage C:e.nter, 2-1 HsuChow Road, Taipei, Taiwan, for the special Taiwan ed1t1ons of TOEFL
publications.
Applicants to the Master of Business Administration and Master of
Science degree programs must submit scores on the Graduate Management Admission Test (GMAT). The School of Business at VCU is
a testing center for this examination which is given in November,
January, March , and July. This test should be taken as far as possible
in advance of the time of desired entry. The GMAT Bulletin of lnfor- mation and registration form can be obtained from the Educational
Testing Service, Princeton , New Jersey 08540, U.S.A.
The GMAT will be administered on the following dates during the
1975-6 school year: November 1, 1975; January 21, 1976; March 27,
1976; July 10, 1976.
Applicants to the Master of Arts degree program in economics must
submit scores on the Graduate Record Examination (GRE). The School
of Education at VCU is a testing center for this examination which is
given in October, December, January, February, April, and June. This
test should be taken as far as possible in advance of the time of
desired entry. The GRE Bulletin of Information and a registration form
can be obtained from the Educational Testing Service, Princeton, New
Jersey 08540, U.S.A.
The Graduate Record Examination will be administered on the following dates during the 1975-6 school year: October 18, 1975; December
13, 1975; January 17, 1976; February 28, 1976; April 24, 1976;
June 12, 1976.

LATE APPLICATIONS
Applicants whose applications reach the university after August 1 for
the fall sem ester and December 15 for the spring semester normally
should not expect their folders to be processed in time for registration.
A late applicant may enter as a special studerit, but there is no guarantee t~at the special student will be accepted into the degree program.
Cred.1ts ea rn ed prior to acceptance into a degree program cannot be

applied toward degree requirements.

·

All data required for the admission decision (including those listed
above) mu st be in the applicant's folder prior to the last three weeks
of cl~ss instruction . (This date is also the last day a student is permitted
to withdraw from a course without a grade of "F.")

SPECIAL STUDENTS

~olders of a baccalaureate degree who desire additional education
or self-enrichment are allowed to enroll as special students in grad-
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uate courses without applying for admission into the gradua
gram. Special students must receive a permit to register fr
Office of Graduate Studies in the School of Business prior to en
in graduate-level courses.

TRANSFER CREDIT
A maximum of six semester hours of acceptable graduate
earned in a degree program at a recognized institution may be
ferred and applied toward the graduate degree. Such credits
evaluated for acceptance purposes at the completion of nine se
hours of work at this institution.
A "Graduate Transient" classification is granted to a student in
standing in any recognized graduate school who desires to en
the School of Business for any one semester or summer sessi
will be required to present a certificate of his graduate standi
will not have to submit the data normally required for an ad
decision. A special form is available to facilitate enrollment.

ADVISING PROGRAM
Students admitted to the Master of Business Administration and
of Science programs are assigned a major advisor; students ad
to the Master of Arts program are assigned a major advisor
sponsoring committee. The student is expected to work wi
major advisor/ sponsoring committee to plan the graduate pr
Once the student's program has been developed, any change
be approved by his advisor and the director of graduate s
Degree recipients must have received an overall grade-point a
of 3.0 ("B") in those courses required for their degree progra
student is responsible for knowing and fulfilling all genera
specific requirements relating to the completion of his
program.
The major advisor/ sponsoring committee, in addition to
academic counseling, is available for advice on vocational and pe
matters. Students are encouraged to seek counseling whenever
is a need.

INDIVIDUAL RESEARCH PROJECTS
Various opportunities exist for students to work closely with f
on individual research projects. Business 650, Business 701
Business 703, Business 705, and Economics 701-702 are suitabl
this purpose.

FINANCIAL AID
The School of Business offers a limited number of graduate assi
ships to full -time students in the amount of $2,700 for the aca
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year. For further information, write to the dean of the School of
Business.
Graduate students are also eligible for funds administered under the
National Defense Loan and College Work-Study Programs.
Full-time graduate students may borrow up to $2,500 un?er th~
National Defense Loan Program . Repayment does not begin until
one year after the completion of the program. Part~time waduate
students are eligible for NDEA Loans commensurate with their hourly
program. Full-time students are eligible for Work-study positions.
Grants range from $750 to $2 ,000 and are paid in bi-weekly salaries
for work completed . For further information, write to: Director of
Financial Aid , Virginia Commonwealth University, 915 West Franklin
Street, Richmond, Virginia 23284.

MASTER OF BUSINESS ADMINISTRATION PROGRAM
The Master of Business Administration program is designed for students with diverse undergraduate backgrounds. It is a program
suitable for both non-business and business graduates. Normally, it
is a two-year program for graduates of the curricula in the arts and
humanities, in engineering, and in the sciences. With an undergraduate
degree in business, a person can complete the program in one year of
full-time study.
The aim of the M .B.A. program is to prepare persons for the administration of an enterprise and for the responsibilities of management
in a wide variety of business endeavors. The program is intended to
develop a knowledge of the functions and techniques of management,
as well as an understanding of environmental and economic forces
that influence administration and decision making. The emphasis is
on breadth of outlook rather than on specialization .
A student who has had no undergraduate work in business must earn
52 semester credits to fulfill requirements for the degree. Included
are 22 credits of foundation courses designed to provide preparation
comparable to the professional core in the undergraduate curriculum
of the School of Business. Some, or all, of these foundation courses
ma_y be waived for students who present satisfactory, equivalent preparation. A minimum of 30 credits of advanced graduate courses will be
required of all students. One of the two elective courses may carry
a 500 number, but not both .
·

DEGREE REQUIREMENTS
Foundation Courses*

--

Business 607

Financial Accounting

3 credits

•These foundati
work req . d 1°n courses may not be included in the 30 semester credits of advanced
uire or any of the master's degrees offered by the School of Business.
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Business 620

Financial Concepts of
Management

Business 624

Elements of Quantitative
Management

Business 630

Fundamentals of the Legal
Environment of Business

Business 640

Management Theory and
Practice

Business 660

Business Information Systems

Business 670

Concepts and Issues in
Marketing

Economics 611

Concepts in Economics

Advanced Courses
Business 608

Managerial Accounting

Business 621

Advanced Financial
Management

Business 641

Organization Theory

Business 642

Business Policy

Business 645

Operations Research

Business 661

Information Systems for
Operations and Management

Business 671

Advanced Marketin'g Strategy

Economics 610

Managerial Economics

Business or Economics Electives

MASTER OF SCIENCE DEGREE IN BUSINESS
The Master of Science degree program is designed to be flexi
enough to meet a variety of needs. It provides advanced professi
education for those now engaged in, or preparing for, managerial
sitions. It also offers appropriate graduate education for those
teaching or contemplating future graduate work. The work that
required of all candidates gives a broad approach to improving un
standing of the principles of business management and econo
that are important in any of the business fields. The elective pa
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program is in keeping with the philosophy that graduate stu-

de~ts should develop the ability to work independently in pursuit

f their own goals. A student who has had no undergraduate work
business must earn a minimum of 52 semester credits to fulfill
~equirements for the degr~e. Included. are 22 credits of foundation
courses designed to provide preparation comparable to the professional core in the undergraduate curriculum of the School of
Business.* Some, or all, of these foundation courses may be waived
for students who present satisfactory equivalent preparation. A minimum of 30 credits of advanced graduate courses will be required
of all students.

?n

DEGREE REQUIREMENTS
Foundation Coursest
Business 607

Financial Accounting

3 credits

Business 620

Financial Concepts of Management

3 credits

Business 624

Elements of Quantitative
Management

3 credits

Business 630

Fundamentals of the Legal
Environment of Business

2 credits

Business 640

Management Theory and Practice

3 credits

Business 660

Business Information Systems

2 credits

Business 670

Concepts and Issues in Marketing

3 credits

Economics 611

Concepts in Economics

3 credits
22 credits

The 30 semester credits of advanced work must be distributed over
the following three areas:
1.

CORE AREA (9 credits)

All students must complete a minimum of three semester credits in

eac~ of the following areas, with one exception noted under Thesis
Option. The specific courses to be taken in these areas will be determine~ by each student's background and professional objectives:
economics, quantitative techniques, and research.
2.

RESTRICTED ELECTIVES (9 credits)

All students must complete three semester credits in each of three
ff the f~llowing fields: accounting, business education, economics,
_ _ _1_n_ance, industrial relations, information systems, insurance, interna•some departm t
propriate d
en s may have special prerequisite requirements. Please consult the apepartment.
ese foundation
.
.
.
work requ · d f courses may not be included in the 30 semester credits of advanced
ire or any of the master's degrees offered by the School of Business.

tTh
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Biology 617, 618 Topics in Physiology Semester
Studies of particular areas in physiology. Concurrent
Biology 619 Aquatic Entomology Semester course; 2
tory hours. 3 credits. Prerequisite : Biology 309. A tax
study of aquatic insects (both freshwater and marine)
the immature stages, life histories, and distributional
aquatic habitats.
Biology 624 Plant Systematics Semester course; 3 I
Prerequisite : Biology 510 or a course in plant taxono
in plant systematics. A study of experimental methods i
and systematic problems in the vascular plants.
Biology 626 Physiological Ecology Semester course; 3
tory hours. 4 credits. Prerequisites : Biology 400 or 414
of the physiological adjustments and adaptations m
response to their environment.
Biology 627 Animal Behavior Semester course; 2 lect
hours. 3 credits. Prerequisites : Biology 311 and Biolool
of the instructor. The s"tudy of physiological and enviro
patterns and mechanisms of animal behavior.
Biology 680 Algal Ecology Semester course; 2 lectu
hours . 4 credits. Prerequisite: Biology 414/ 514 or per
An ecological approach to the study of freshwater and
identification, morphology, life cycles, and culture of
Review of recent literature and discussion of selected

Additional courses offered on the MCV Campus
our graduate courses are listed below. The Pro
Studies section of the MCV Campus Bulletin shou
other courses that are available to graduate students
Anatomy
514 Techniques in Electron Microscopy
Biochemistry
503 General Biochemistry
604 Enzymology
606 Control of Metabolic Processes
Biophysics
•
502 Applied Electronics in Biology and Medic
602 Molecular Biology
Biostatistics
543 Statistical Methods
Human Genetics
504 Biochemical Genetics (506 Lab)
511 Cytogenetics (513 Lab)
Microbiology
505 lmmunobiology
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nt of Chemistry offers programs leading to the Master

and Doctor of Philosophy degrees. The programs provide
for concentrated study in either analytical, inorganic,
physical chemistry. A plan of study is worked out for each
Insure a sound basis for research. In keeping with the
commitment as an urban institution, the department also
me programs leading to these degrees.
, a student is expected to have a bachelor's degree from
college or university with 30 semester credits in chemison a special basis is possible for a student temporarily
expected chemistry background. Acceptance is based
duate performance, satisfactory scores on the Graduate
!nations, and letters of recommendation.
ents in the Department of Chemistry may receive finanvia teaching or research assistantships or fellowships .
,forms for graduate study and applications for fellowships
ips are available on request by writing to the Dean ,
and Sciences, Virginia Commonwealth University, 901
Street, Richmond , Virginia 23284.
•1retrne1nts
ate students are required to take proficiency examinaical, inorganic, organic, and physical chemistry. These
are at the level of sound undergraduate courses and are
Y fall and spring. These are used to evaluate the stus and weaknesses and his program is planned accord-

1 Ing fo~ the M.S. degree must demonstrate competency
• norgan1c, organic, and physical chemistry. New students
the proficiency examinations may by decision of the
Thty, be considered to have demonst1rated the necessary
e M.S. student is expected to earn a minimum of 18
r Credits in gra d uate courses .m chemistry
.
its
and 12 semes1
I ~ research. The courses submitted for the M.S. degree
Y include the core courses:

a;'

Ind S~ I Advanced Organic Chemistry, Chemistry 510
lst; e~~lar _Structure, Chemistry 532 Advanced Analy620 Ad emrstry 615 Chemical Thermodynamics, and
vanced Inorganic Chemistry

COURSE DESCRIPTIONS
INTERDISCIPLINARY GRADUATE COURSES
The following courses are available as interdisciplinary graduate o
ings to business students.
Education 679 Educational Measurement and Evaluation 2 le
hours, 2 laboratory hours. 3 credits. • A study of group and indivi
tests typically employed in school testing programs will be m
Particular attention will be given to tests of intelligence, aptit
achievement, and vocational and psychological inventories. S
will be placed on proper interpretation and use of test results
the counselors.
Graduate Studies 660 Methods of Research Semester course; 3 le
hours. 3 credits. • This course will deal with the basic principles of
search that may be applied to problems in the field of specializati
Students will learn research terminology and techniques; they
review some of the more significant research that has been don
their fields of specialization .

SCHOOL OF BUSINESS GRADUATE COURSES
Business 506 Auditing Semester course; 3 lecture hours. 3 credits.
requisite : Busin ess 304. • Auditing standards, professional eth
audit programs and work ing papers, internal control , Statements
Aud iting Standards.
Business 507 Auditing Methods Semester course; 3 lecture ho
3 credits. Prerequisite : Business 406 . • Application of auditing
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cedures such as auditing t~rc:iug1 h, wit1~, and1 arot und dt_ht_e compbul ter;
. fon of advanced stat1st1ca samp mg pans o au 1 mg pro ems
app I1ca 1
.
d"
for independent as well as mterna 1 au 1tors.
B · ess 509 Governmental Accounting Semester course; 3 lecture
usm 3 credits. Prerequisite: Business 204 • Introduction to fund
hours.
· bl e to state an d
accounting,
with emphasis on those concepts app 11ca
local governmental agencies.

Business 510 Advanced Tax Accounting Semester course; 3 lecture
hours . 3 credits. Prerequisite: Business 405. • Complex tax problems of
the trust, partnership, and corporation. Particular emphasis is given
to tax planning.
Business 511 Accounting Opinions and Standards Semester course;
3 lecture hours. 3 credits. Prerequisite: Business 304. • A technical
course concerned with pronouncements of the public accounting profession. The course objective is to familiarize students with present
and proposed accounting opinions and standards.
Business 519 Case Studies in Federal Income Taxation Semester course;
3 lecture hours. 3 credits. Prerequisite: Business 405 . • Tax problems
of corporate liquidations, corporate reorganization, collapsible corporations, and corporate capital structure.
Business 560 Data Processing Systems and Methods Semester course;
3 lecture hours; 3 credits. Prerequisites: Business 360 or permission
of instructor. • Tools and techniques of systems analysis and the
design process as it relates to the development of computer-based,
business-oriented information systems.
Business 561-562 Unit Record Equipment Continuous course; 3 lecture
hours. 3-3 credits. • Provides a working knowledge of unit record
equipment including the card punch, sorter, interpreter, collator,
~epro~ucing punch, and accounting machine. Laboratory exercises
involving planning for and wiring the equipment will be completed.
Business 575 Field Consulting in Marketing Second semester; 3 credits.
Prereq~isite: Business 671 . • Students apply their knowledge to the
resolution of actual marketing problems faced by smaller, Richmondarea organizations.
Business 577 Topic Seminar in Marketing Semester course· 3 lecture
hours. 3 cre?it:. Prerequisite: Business 670 or equivalent. ~ In-depth
treatment w1th1n a seminar format of a timely topic within marketing.
The topic will vary from semester to semester.

~usine~s 601 Accounting Theory Semester course; 3 lecture hours.
credits. Prerequisite : 15 hours of accounting or permission of instructor
. 1 d evelopment of accounting thought and
th
· .• Th e h"is t onca
e way it has been influenced by social, political, and economic
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forces. Analysis of the structure and methodology emphasi
jectives, postulates, and principles. Income determination and
equity valuation, in both theory and practice.
Business 602 Advanced Managerial Accounting Semester co
lecture hours. 3 credits. Prerequisite: a basic course in man
accounting or cost accounting, or permission of instructor. • Ad
aspects of the use of accounting information in the mana
process. Cost-based decision making and control systems are
to short- and long-term objectives of the firm.
Business 603 Tax Accounting Seminar Semester course; 3
hours. 3 credits. Prerequisite: a basic course in tax accounting
mission of instructor. • Research in problems dealing with comp
questions, giving particular attention to those peculiar to the
ration.
Business 604 Advanced Auditing Semester course; 3 lecture
3 credits. Prerequisite: a basic course in auditing or permission
instructor. • Historical development of auditing theory; th
evidence; internal control; computer audits based upon sta
sampling; special reporting problems; ethical, legal, and soc
sponsibilities of the independent auditor; operations auditing.
Business 605 Estate and Gift Taxation Semester course; 3 lecture
3 credits. Prerequisite: a basic course in tax accounting or per
of the instructor. • Concepts of gross estate, marital deduction,
of appointment, gross gifts, exclusions, deductions and credi
aspects of estate planning.
Business 606 International Accounting Semester course; 3 I
hours. 3 credits. Prerequisite: six hours of accounting or permiss
instructor. • Inte rnational dimensions of accounting; national
ences in accounting thought and practice; problems and issue
*Business 607 Financial Accounting Semester course; 3 lecture
3 credits. • Financial accounting standards and procedures. I
determination and financial statement preparation for busin
Business combinations, consolidations, and other complex bu
organizations.
Business 608 Managerial Accounting Concepts Semester cou
lecture hours. 3 credits. • Not open to students who have com
Business 401-402 or 413 . The use of accounting information con
in reports to management. The funct ions of planning, decision m
and control are studied as accounting data are reported throu
firm's information system and in special analyses.
* Fo undatio n courses may n ot be included in the 30 semester credits o f advanced
required fo r any of the master' s d egrees offered by the Schoo l of Business.
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B 'ness 61 O Business Education in Post Secondary Institutions Semest us•course· 3 lecture hours. 3 credits. • Role of business education
'
· ·
colleges, iunior
co 11 eges, post-secon d ary vocat"1onaI· er community
:~chnical schools, and priv~te bu.siness sch~ols. Teaching. special
student populations. Interaction with the business community. Designed specifically for business teachers.
Business 611 Improvement of Instruction in Typewriting Semester
course; 3 lecture hours. 3 credits. • This course is designed for experienced teachers and prospective teachers specializing in typewriting. It deals with the aims of the typewriting course, the relationship of typewriting to vocational and general education, available
instructional materials, teaching aids and devices, current writings and
developments, techniques for improving instruction, and practical
application and demonstration at the typewriter.
Business 612 Improvement of Instruction in Shorthand Semester
course; 3 lecture hours. 3 credits. • This course is designed for
experienced teachers and for prospective teachers specializing in
shorthand. It deals with the aims of the shorthand and notehand
courses; the relationship of shorthand and notehand to the vocational,
college preparatory, and general curricula; available instructional materials; teaching aids and devices, including the most modern electronic
equipment; current writings and developments; techniques for improving instruction; and demonstration lessons at critical points in
the shorthand and transcription courses.
Business 613 Current Practices in Accounting and Data Processing
Programs Semester course; 3 lecture hours. 3 credits. • Content selection, resource materials, and the integration of bookkeeping, data
processing, and clerical accounting in block programs.
Business 614 Readings in Business Education Semester course; 3
~ecture hours. 3 credits. • This course offers the student an opportunity t? ~ecome thoroughly conversant with significant current literature.
It will involve critical evaluation of an extensive selection of materials
representative of research and other writing in the field of business
education.
Business 615 Cooperative Work-Study Programs in Office Education
Semester course; 3 lecture hours. 3 credits. • Designed to prepare
t~achers in the selection, placement, supervision, and coordination
0 secondary school students in cooperative office work-study programs. Includes federal, state, and local legislation pertaining to the
employment of youth and the requirements for funding work-study
programs.
Businhess
Advanced Office Administration Semester course· 3 lect ure ours616
.
d to acquaint
. teachers with
. .innovations
' .
in b . · 3 cred"t
1 s. • Des1gne
relat~ness offices. Includes methods, materials, and demonstrations
equi em to t~ e latest word processing and calculating techniques and
P ent in up-to-date office systems.
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Business 617 Current Practice in Basic Business Education S
course; 3 lecture hours. 3 credits. • Research findings, conten
tion, instructional materials, and current trends in teachin
business subjects.
Business 618 Trends in Business Education Semester course; 3
hours. 3 credits. • Developments, contributions, and probl
business education in high school and college curricula; phi
of vocational preparation, professional organizations, legislati
other trends in the field.
Business 619 Office Procedures in Block Programs Semester
3 lecture hours. 3 credits. • Current literature, research findin
current practices in teaching office procedures in secondary sc
*Business 620 Financial Concepts of Management Semester
3 lecture hours. 3 credits. Prerequisite: Business 607 or B
203-204. • A study of the essential concepts of financial mana
including working capital management, capital budgeting,
structure planning, and dividend policy. Not open to studen
have completed Business 311 or the equivalent.
Business 621 Advanced Financial Management Semester cou
lecture hours. 3 credits. • Prerequisite: Business 311 or 620,
mission of the instructor. Analysis of financial problems and
of non-financial firms including capital management, capital rat
and cost of capital, and capital structure.
Business 622 Investment Policies Semester course; 3 lecture h
credits. Prerequisite: Business 311 or 620, or permission of t
structor. • Investment policies of financial institutions with em
on long-run values.
Business 623 Advanced Financial Theory Semester course;
hours. 3 credits. Prerequisite: Business 311 or 620, or permissi
the instructor. • Advanced theories, concepts, major structural
and techniques for financial decision making.
*Business 624 Elements of Quantitative Management Semester c
3 lecture hours. 3 credits. • Selected quantitative techniques for
ing commonly encountered manage ment problems. Applicatio
practical business systems are stressed. Not open to students who
completed Business 301 or the equivalent.
Business 625 Group Insurance and Pensions Semester course; 3 I
hours. 3 credits. • Analysis of the role and costs of employee be
in the operation of the modern organization. Includes group lif
health insurance; pension plans; and emerging benefit areas.
Business 626 Property and Liability Insurance Semester cour
•foundation courses may not be included in the 30 semester credits of advanced
required for any of the m aster's degrees offered by the School of Business.
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1 cture hours. 3 credits. Prerequisite : permission of instructor. • An
e alysis of personal and business needs for property and liability inanrances· the characteristics of the various coverages available, under:iriting, ;,,arketing, and social problems pertaining to these forms of
insurances.
Business 627 Urban Land Development Semester course; 3 lecture
hours . 3 credits. Prerequisite: permission of instructor. • A study
of contemporary issues and practices in the development, financing,
management, and marketing of urban real estate resources.
Business 628 Urban Real Estate Economics Semester course; 3 lecture
hours. 3 credits. • Emphasizes the economics of urbanization, nature
and location of economic activities, centralizing and decentralizing
forces which shape the character of urban real estate. Major theories
of the metropolitan structure and real estate trends are studied.
Business 629 Urban Real Estate Development Analysis Semester course;
3 lecture hours. 3 credits. Prerequisite: permission of instructor. • Examines the rationale and methodologies used in forecasting intraregional demand for industrial, commercial, and residential space.
Considers data sources, quantitative and qualitative aspects of supply
of urban space, and the interrelationship of population , employment,
community services, and urban land uses.
*Business 630 Fundamentals of the Legal Environment of Business
Semester course; 2 lecture hours. 2 credits. • The legal environment
of business with emphasis on the development of the law, contracts,
sales, business organizations, and commercial paper. Not open to
students who have completed Business 323 or the equivalent.
Business 631 Advanced Labor Law and Legislation Semester course; 3
lecture hours. 3 credits. Prerequisite: Business 323 or permission of
the instructor. • Advanced labor law and legislation with pertinent
causal factors; administrative and juridical determination to date.
Not open to students who have completed Business 427.

Busi~ess 632 Statistical Analysis Semester course; 3 lecture hours. 3
credits • Topics covered are probability and statistical inference,
probability distributions for discrete and continuous variables, tests
and decision procedures, estimation and the probability distribution
of a p~rameter, the economcs of decison theory, optimal information
gatheri~g, tests for association and goodness of fit, analysis of variance, linear regression, correlation, and discriminate analysis. Not
open to students who have had two semesters of statistics.

~usiness 633 Issues in Labor . Relations Semester course; 3 lecture
. ours. 3 credits. • The conceptual framework of labor relations; the
inte1 .r~onnection between labor-management relations and the sociopo itical environment.
·

~usiness

634 Advanced Labor Relations Semester course; 3 lecture
ours. 3 credits. Prerequisite: Business 633 . • The negotiation and
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administration of collective bargaining
grievances.
*Business 640 Management Theory and Practice Semester c
lecture hours. 3 credits. • Theories, principles, and fundamen
plicable to contemporary management thought and produ
tivities. Not open to students who have completed Busin
or the equivalent.
Business 641 Organization Theory Semester course; 3 lecture
3 credits. • Traditional and contemporary theories of organizati
organizational behavior applied to a variety of organization
public and private; the influence of the organization on hu
havior; and the management of change within organizations.
Business 642 Business Policy Semester course; 3 lecture h
credits. • Integration of principles and policies of business m
ment from the fields of accounting, economics, marketing, f
statistics, and management in the solution of broad company p
and in the establishment of company policy. Emphasis on int
of disciplines in efficient administration of a business. Course e
case analysis approach.
Business 643 Administrative Systems Semester course; 3 lecture
3 credits. • The systems approach to management utilizing sci
analysis to provide decision-making information in complex or
tions. Major topics include: history and trends of manageme
terns, systems concepts, problem solving and decision making
lated to systems, design of management systems, and the b
aspects of management systems.
Business 644 International Business Management Semester
3 lecture hours. 3 credits. • Survey course for students interes
international and multinational management. Review of hist
governmental, monetary, and cultural issues affecting the tran
resources and management knowledge across national boun
multinational business and management strategies; study of ma
ment practices in selected countries.
Business 645 Operations Research Semester course; 3 lecture
3 credits. • An introduction to the various quantitative techn
used to solve business problems. Graphic, algebraic, and si
methods are used for maximization or optimization. Problem
solved under conditions of uncertainty. Models, break-even ana
and waiting line theory are discussed. Application is to a wide
of problems with emphasis on maximizing profit or minimizing I
Business 648 Managerial Decision Making Semester course; 3 I
hours. 3 credits. • Formal analytical techniques used by manage
*Foundation courses may not be included in the 30 semester credits of advanced
required for any of the master's degrees offered by the School of Business.
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in reaching decisions, with emphasis on the quantitative analysis of
executive level problems.
B iness 650 Guided Study in Business Semester course; 3 lecture
h~~rs. 1, 2, or 3 credits. • Gra?~ate ~tudents wi~hing to do ~esear~h
on problems in busin~ss admin1~trat1on or business .educat10~ will
submit a detailed outline of their problem. They will be assigned
reading and will prepare a written report on the problem.
Business 651 Workshop in Machine Shorthand Semester course; 3
lecture hours. 3 credits. • A course designed for prospective teachers
of machine shorthand to provide a knowledge of machine shorthand
theory, a development of basic recording skills, and an examination
of machine shorthand teaching procedures.
•Business 660 Business Information Systems Semester course; 2 lecture hours. 2 credits. • Introduces computer organization, programming, computers in management decision making, and systems analysis and design . Not open to students who have completed Business
360 or the equivalent.
Business 661 Information Systems for Operations and Management
Semester course; 3 lecture hours. 3 credits. Prerequisite: Business
660, or equivalent, or permission of instructor. • Designed to develop
skill in writing programs and in using pre-written program packages.
Use of the computer in making business decisions is emphasized.
Business 662 Information Systems Development Semester course; 3
lecture hours. 3 credits. Prerequisite: Business 660, or equivalent, or
permission of instructor. • Emphasizes factors concerning the formulation, and implementation of computer oriented systems and policies.
Attention is given to compatibility with accounting, financial, and
other business systems.
Business 665 Computer Language for Business Semester course; 3
lecture hours. 3 credits. • A concentrated study of computer lan~uages, including COBOL and FORTRAN, used in solving computational, analytical, and procedural business problems. Students will
be expected to learn and use basic instructions of at least two programming languages.
•Business 670 Concepts and Issues in Marketing Semester course; 3
lecture hours. 3 credits. • Des igned for graduate students with little
0 ~ no un?ergraduate education in marketing. A study of the philosop y, environment, and practice of contemporary marketing.

~~~i~ess

671 ~dvanced ":'~rketing.Strategy Semeste.r course; 3 lec~ure
t d · 3 credits. Prerequ1s1te: Business 670 or equivalent . . • Detailed
~u of concepts and procedural alternatives in the delineation of the
. ar e~ target, the development and implementation of the market~ mix, and the control and analysis of the total marketing effort.

i

"Foundation courses
.
required for an
f hmay not be included in the 30 semester credits of advanced work
Y 0 t e master's degrees offered by the School of Business.
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Business 672 Concepts in Consumer Behavior Semester c
lecture hours. 3 credits. Prerequisites: Business 670 or eq
• A study of the pertinent psychological, sociological, and a
logical variables that influence consumer activity and motiva
Business 675 Societal Issues in Marketing Semester course; 3
hours. 3 credits. • Examines in depth a number of signifi
contemporary issues associated with the field of marketing.
Business 701-702 Thesis Year course; 3 lecture hours. 6 c
Graduate students will work under supervision in outlining
uate thesi.s and in carrying out the thesis. No grade will be gi
this course until the thesis has been completed and accepted.
Business 703 Field Project Semester course; 3 lecture hours. 3
• Students will work under the supervision of a faculty ad
planning and carrying out a practical research project. A written
of the investigation is required .
Business 705 Business Research Seminar Semester course; 3
hours. 3 credits. • This course is designed to provide resea
perience for candidates not following the Business 701-702 p
Assignments will be made to major research projects being co
by the School of Business. Enrollment is restricted to students I
final semester of the degree program.

Department of Economics
Economics 502 Business Cycles and Forecasting Semester cou
lecture hours. 3 credits. • This course examines the nature of
variations in economic activity; the measurement of economic fl
tions; analysis of business cycle theory; control of business
stresses modern business forecasting techniques.
Economics 512 Regional Economics Semester course; 3 lecture
3 credits. • A course to familiarize students with sources and u
standard data on employment, income, and population, a
provide an introduction to Economic Base Theory as used in Re
Economics. Application to theory to make and analyze econ
and demographic projections for regions in Virginia. Analy
operation and impact ot area economic development progra
Economics 521 Government and Business Seminar course; 3 I
hours. 3 credits. • Designed primarily to study the many ways in
business and economic life are directed by government.
covered include the economics of monopoly power, the anti
laws, and their application and enforcement.
Economics 531 Labor Economics Semester course; 3 lecture
3 credits. • The objective of this course is to acquaint the st
with the nature and causes of labor-management problems i
United States. Subjects included are the historical backgrou
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movements, theories of labor movements, wage theories,
of employment, labor legisla~ion, and collective bargaining.

!~e~~ies

E omics 532 Manpower Economics Semester course; 3 lecture
3 credits. • Considers supply features of the labor market.
hcons
I
d
our .
.
. .
f d
Emphasis upon evaluating existing e era manpower programs an
the effectiveness of manpower and training strategies designed to
increase employment.
Economics 601 Contemporary Economic Problems Semester course;
3 lecture hours. 3 credits. • An analysis of major economic problems
confronting the United States today. Problems to be covered will
be chosen according to their current significance. Among the important problems now facing us in this c~untr~ are th.ose rel~ting
to economic growth, to unemployment, to inflation, to international
relationships, to labor-management relationships, and to the role of
the government. Not open to economics majors.
Economics 602 Comparative Economic Systems Semester course; 3
lecture hours. 3 credits. • Surveys the organization, operation, and
performance of capitalism, socialism, and the centrally planned
economy.
Economics 603 History of Economic Thought Semester course; 3 lecture hours. 3 credits. • A survey of the principal contributions to the
development of economic theory by leading economists from medieval times to the present.
Economics 604 Advanced Microeconomic Theory Semester course; 3
lecture hours. 3 credits. Prerequisite: undergraduate course in intermediate microeconomic theory or theory of the firm. • Theory of
prices and markets; value and distribution. Partial and general equilibrium analysis.
Economics 605 Economic Development Semester course; 3 lecture
hours. 3 credits. Prerequisite: 12 semester hours of economics. • Ex~mination of problems of poverty and economic policies in developing. countries. Areas considered are Southeast Asia, Middle East,
Africa, and Latin America.
Economics 606 Urban Economic Problems Semester course; 3 lecture. hours. 3 credits. • A study of the location of economic activity,
zoning, blight and unemployment, urban renewal, redevelopment
programs.

~conomics

607 Advanced Macroeconomic Theory Semester course; 3
ecture hours. 3 credits. Prerequisite: undergraduate course in macro~onomic the~ry. • National income analysis, monetary and fiscal
eory and policy, general equilibrium analysis.
Economics 609 Ad vanced International
.
.
Economics
Semester course;
3 1
tra~cture hours. 3 credits. • An advanced level examination of why
e occurs, balance of payments concept and adjustment, interna-
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tional equilibrium, forward exchange, markets, international
ment, and international organizations.
Economics 610 Managerial Economics Semester course; 3
hours. 3 credits. • Analysis of business decisions applying t
economic theory. Decisions on demand, production, cost,
profits and investments.
*Economics 611 Concepts in Economics Semester course; 3
hours. 3 credits. • Essential economic concepts including the
system, price determination in imperfectly competitive marke
ployment theory, and monetary theory. Not open to studen
have completed Economics 201-202 or the equivalent.
Economics 612 Econometrics Semester course; 3 lecture h
credits. Prerequisite : Economics 401 or equivalent or permission
structor. • Provides empirical content to the theoretical conce
economics by formulating and estimating models. lntroducti
simultaneous equation problems in economics and the studies o
duction, demand and consumption functions.
Economics 614 Mathematical Economics Semester course; 3 I
hours. 3 credits. Prerequisite: Economics 403, or equivalent, o
mission of instructor • Economic analysis utilizing simple mathem
methods. Includes derivation and exposition of theories an
application of tools to widen the scope and increase the usefuln
economics.
Economics 616 Advanced Public Finance Semester course; 3 I
hours. 3 credits. Prerequisite: Economics 306, or equivalen
permission of the instructor. • Theory and application of
finance, including taxation, expenditures, budgeting. Special att
to cost-benefit analysis and to intergovernmental relations in a f
system .
Economics 617 Financial Markets Semester course; 3 lecture hou
credits. Prerequisites: Money and Banking, Intermediate Mac
nomics. • Theories of markets for loanable funds are relat
empirical findings and institutional structures. Yields of financial
kinds of debt instruments, financial institutions, public policy, fin
models, and the role of money and credit in economic growth
considered.
Economics 619 Advanced Monetary International Trade Theory
mester course; 3 lecture hours. 3 credits. • The course examine
current international monetary system, the balance of paym
fixed vs. flexible exchange rate systems and fiscal and monetary
justment mechanisms to correct balance of payments disequilib
Economics 682 An Economic Approach to Environmental Issues
mester course ; 3 lecture hours. 3 credits. Prerequisite: consent
*Foundation courses may not be included in the 30 semester credits of advanced
required for any of the master's degrees offered by the School of Business.
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structor. • The effect of externalities in terms of eff!ciency and e~ui!Y
considerations. ~he role and pro~lems of_ ben~f1t-cos_t analysis m
decision making 1s developed . 1 he mterrelat1onsh1p of air, water, and
land quality issues is analyzed. The use rate of natural resources,
energy consumption, and the steady state economy and their impacts
are evaluated.
Economics 701-702 Thesis in Economics Year course; 3 lecture hours.
6 credits. • Graduate students will work under supervision in outlining a graduate thesis and in carrying out the thesis. No grade will
be given for this course until the thesis has been completed and
accepted.
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ADMINISTRATIVE OFFICERS, SCHOOL OF BUSINESS

J. Curtis Hall . ....... . ..................... .... . . . . ............ Dean
John D. Lambert .. .... .. ...... ..... • .... .... ............ Assistant Dean
Robert N. Sheffield .................................... Assistant Dean
Richard T. Hise ............................ Director of Graduate Studies
Leonard L. Berry ................. ... Chairman, Department of Marketing
A. Lee Hall .................... . . .... . . . ..... Chairman, Department of
Information Systems

William F. Hellmuth . . ..... ....... . . Chairman, Department of Economics
Russell A. Johnston ........... . ...... . . Chairman, Department of Business
Administration and Management

George J. Petrello .. .. .. .. ... ... . ..... . Chairman, Department of Business
Education and Office Administration

Mervyn W. Wingfield ... . .......... Chairman, Department of Accounting

FACULTY
ABDELSAMAD, MOUSTAFA H. (1968) . . . .. ............ . Associate Professor
of Business Administration

B. Com., Cairo University; M.B.A., D.B.A., George Washington University.
AMEEN, DAVID (1974) .. ..... . Associate Professor of Information Systems
B.S., United States Naval Academy; M.A., Ph.D., University of Maryland.
BEALL, LARRY (1970) ...... . ........ . .. . Assistant Professor of Economics
B.A., State University of New York at Binghamton; M.A., University of
South Carolina; Ph.D., Duke University.
BERRY, LEONARD L (1971) ....................... .. . Associate Professor
and Chairman, Department of Marketing

BERRB.A., M.8.A., University of Denver; D.B.A., Arizona State University.
Y, SARA S. (1975) .. . .. ......... .. Associate Professor of Economics
A.B., Radcliffe College; M.A., Ph.D., Unive rsity of Michigan.
BISSCHOP, JOHANNES J. (1973) . . ...... . ....... . . Assistant Professor of
BA
.
.
Quantitative Management
BLAL.\c .. M.B.A., University of Oregon; Ph.D., The Johns Hopkins University.
K, RICHARD 0. (1970) . .... . ...... .... ... . ... . Assistant Professor
Bs .
of Management
BOYKiN., J~der College; M.B.A., D.B.A., Georgia State University.
• MES H. (1971) ..... . .. . . ...... ..... . .. . .. . Associate Professor
BS v· . .
of Real Estate and Urban Land Development
of
~rgrnra Polytechnic Institute and State University; M.C., Un iversity
•c mond ; Ph.D., American University; M.A.1., S.R.P.A.

ii·
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BROWN, DARREL R. (1970) .. .. ...... .. ... . .. ...... . . Associate
of M
B.S., University of Kansas; M .B.A., University of New Mexi
University of Oregon.
BUSHWAY, COLLIN (1969) .......... .... . ......... . . Associate
of M
M.B.A., University of Chicago; D .B.A., George Washington Uni
CANAVOS, GEORGE C. (1974) ..... .. . .. . ... . ...... . Assistant p
Quantitative M
B.S., M.S., Ph.D., Virginia Polytechnic Institute and State Univ
CARTER, HARRISON S. (1973) ... .................... . Assistant
of lnformati
B.S., Georgia Southern College; M.S., United States lnternation
sity. ; Ph .D., University of Georgia ; CDP.
COFFMAN, EDWARD N. (1966) ...... ... . .... . ... .. .. . Assistant
of A
B.S., M .S., Virginia Commonwealth University; D.B.A., Geo
ington University.
CONE, ROBERT T. C. (1968) . ..... ... .... . Assistant Professor of E
B.S., M.S., Virginia Commonwealth University.
CORPREW, JAMES C. (1974) . ........... Assistant Professor of Ma
B.S., M.B.A., Old Dominion University; D .B.A., Mississippi S
versity; M.D.S., Georgia State University.
DAVIS, HERBERT J. (1969) . ... .. ......... . Assistant Professor of
B.S., Villanova University; M.B.A., East Carolina University; Ph.D
ana State University.
DEGENARO, GUY J. (1970) ... . ......... .. . .... ..... . Associate
of Ma
B.S., University of Maryland; M .B.A., Indiana University; Ph.D.
sity of Florida.
DITTMAN, NANCY A . (1971) ........ ............... . Associate
of Business Education and Office Admi
B.S., Florida State University; M.Ed., University of Florida, Ed.D.,
sity of Colorado.
FERGUSON, BOBBY R. (1964) ........ .. .. . Assistant Professor of
B.A., Roanoke College; M.S., Virginia Polytechnic Institute and
versity.
FERGUSON, CLINTON S. (1959) . . ....... . . Associate Professor of E
B.B.A., University of Chattanooga; M.S., University of Tenness
FERGUSON, JERRY T. (1965) ...... . .... . ........ . .. . Assistant Pro
Business Admi
B.S., M .S., Virginia Polytechnic Institute and State University.
FIELDS, OWEN F. (1972) . . ........... .. ... .... ..... . Assistant
of Business Education and Office Admi
B.S. Waynesburg College; M.Ed ., Ed.D., University of Pittsbu
FREASIER, B. ROLAND, JR. (1967) . , .. ... .. . .. .. ..... . Associate
of
B.S., University of Richmond; M .S., Virginia Commonwealth Un
J.D., M.L.&T., College of William and Mary; CPA.
GALLAGHER, CHARLES J. (1971) .. . ... . ... .... . ..... . . Assistant P
of E
B.S., Rider College; Ph.D., West Virginia University.
GEORGE, WILLIAM R. (1973) ............. . Assistant Professor of
A .B., Thiel College; M.B.A., Oh io State University; Ph.D. Uni
Georgia.
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GILBREATH, GLENN H. (1971) .. . . . . . . . .. . .......... . . Assistant Professor
of Quantitative Management

Ph.D. University of Alabama.
S MA
8REATH,
· JERRI
.,
· tan t Pro f essor o f Busmess
.
D.' (1973) .. . ... : ... : . . . A ss1s
GILBB.A Auburn University; J.D., University of Alabama.
.
.,PETER L. (1974) ... ... . .. .. ...... . Assistant Professor of Marketing
GI~'., B.Sc., Ohio State u.nive~sity; M.B.A., Washington State University;
Ph 0 Michigan State University.
,..,.,...rNICK DAVID E. (1971) .... . .. . . ... .. . ...... . Assistant Professor
"""'

'

of Business Education and Office Administration

B.A., Queens College; M.Ed., Northeastern University; Ph.D., Georgia
.
State University.
HAAS FREDERICK C. (1969) . .... . . .. ... . ..... . ..... Associate Professor
'

of Management

8.8.A., M.B.A., M.A., Hofstra College; Ph.D., University of. Florida.
HALL, A. LEE (1954, 1963) .. ...... . . . .... ... . ... . . ... . Associate Professor
and Chairman, Department of Information Systems

S.S., M.S., Virginia Polytechnic Institute and State University; Ph.D.,
Colorado State University.
HALL, J. CURTIS (1962) ... . ... . ........ . ........... Professor and Dean,
School of Business

A.B., Duke University; M.S., Virginia Polytechnic Institute and State
University; Ed.D., Columbia University.
HARRISON, WILLIAM B., Ill. (1972) ................... . Assistant Professor
of Economics

B.A., M.A., University of Richmond; Ph.D., University of Maryland.
HAYMES, HARMON H. (1968) ...... ... . .. . . . ... .. Professor of Economics
8.A., Lynchburg College; M.A., Ph.D., University of Virginia.
HEATWOLE, RAYMOND W. (1974) .. . . . . Associate Professor of Accounting
B.S., M.A., Ph.D., University of Virginia.
HEINZE, DAVID C. (1974) .. .. . .. . . .. .. . ... . ..... . Assistant Professor of
Quantitative Management

B.S., Arizona State Un iversity; M.S., University of Wisconsin; D.B.A.,
Arizona State University.
HELLMUTH, WILLIAM F. (1973) ... . .. .. .......... Professor and Chairman,
Department of Economics

B.A., Ph.D., Yale University.
)
HISE, RICHARD T. (1974) .. .......... . . Associate Professor and Director,
Graduate Studies in Business

B.A. Gettysburg College; M.B.A., D.B.A. University of Maryland.
HOFFER, GEORGE E. (1970) ........ . ... . . Assistant Professor of Economics
B.S., University of Richmond; M.S., Virginia Polytechn ic Institute and
State University; Ph.D., University of Virginia.
HUMPHREYS, NEIL J. (1969) .. . ..... . . . . Assistant Professor of Management
B.S., M.B.A., Drexel Institute of Technology; Ph.D., University of Pennsylvania.
HUNT, EUGENE H. (1968) ... ....... .. . .. . . Associate Professor of Business
Bl.S., M.S., Virginia Commonwealth University; Ed.D., University of Maryand.
JACKSON, J. HOWARD (1971) . ..... ......... . . . .. .. .. Associate Professor
.
.
of Business Education and Office Administration
8S
JENNIN ., M.S., Un1vers1ty of Tennessee; Ph.D., Ohio State University; CPS.
A 9cs, GEORGE. W . . (1966) ...... . . .. ......... Professor of Economics
''. ~mory Un1vers1ty; M.A., University of Georgia; Ph.D., University of
Vi.rgin1a.

/
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JOHNSTON, RUSSELL A. (1956) . ............ . .. . . Professor and
Department of Business Ad
and
B.S., M.S., Virginia Commonwealth University; Ed.D., Un
Kentucky.
JOHNSTON, WALLACE R. (1971) ..... ......... . ... . .... Assist
of
B.B.A., M.B.A., D.B.A., George Washington University.
KELLY, JAMES P. (1972) . . ................ Assistant Professor of
B.S., Brigham Young University; M.B.A., University of U
University of Illinois.
LAMBERT, JOHN D. (1955) . ..... ...... .. .... Associate Pro~
Assistant Dean, School
B.S., Virginia Commonwealth University; M .S., Virginia p
Institute and State University; Ph.D., University of Michigan.
LEE, DOROTHY E. (1960) ... .... . . .......... . ..... . Professor o
Education and Office Adm
B.S., M .S., Albany State University; Ph.D., New York University
MARICLE, KENNETH E. (1971) ... . ... . . . .............. Associate
of
B.S.B.A., University of Kansas; M.B.A., University of Denver
Arizona State University.
McCRAY, JOHN H. (1973) ..... . ....... .. Associate Professor of A
B.S., University of Virginia; Ph.D., University of Georgia.
MEHARG, EDWARD L. (1967) .. ....... ... . .. . ...... . . Assistant
of fnformatio
B.A., University of Nevada; M.A., University of California.
MOSZ ER, MAX (1970) .. .. .. ... . ..... .. ......... Professor of
A.B., A.M., Ph.D., University of Pennsylvania.
O'TOOLE, DENNIS (1967) ..... ..... . .... . Assistant Professor of E
B.A., College of William and Mary; M.S., Virginia Com
University; Ph.D., Ohio University.
PENZ, ANDREW J. (1975) .. .... . .. . .. ..... . ... . ... . Distinguished
Professor of A
B.S., Cleveland State University; M .A., Western Reserve U
M .B.A., Northwestern University; Ph.D., Ohio State University.
PETRELLO, GEORGE J. (1974) . ......... Associate Professor and
Department of Business Education and Office Admi
B.A., Montclair State College; M .B.A., Seton Hall University; Ph
York University.
POGANY, PETER (1969) . . . .... . ..... . . . Assistant Professor of E
Diploma, Hungarian University of Economics; M.A., University
sylvania; Doctor of Economics, Hungarian University of Economl
POWELL, BURT E. (1974) . . . . .. . ...... . Assistant Professor of E
B.A., University of Washington; Ph.D., Duke University.
RIMBLER, GEORGE WARREN (1970) ...... . ... . ....... Associate
of Ma
B.S.M.E., Polytechnic Institute of Brooklyn ; M .B.A., D.B.A., Geo
University.
ROACH, J. KENNETH (1961) .. . .... . ....... Professor of Business f
A.B., Duke University; M:A., Columbia University; Ed.D., N
University.
RUBIN, HARVEY W. (1972) . . ......... . . . . . Assistant Professor of I
B.B.A., M.A.S., Ph.D., Georgia State University.
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Internship No credit. Prerequ isite : approval of the director
nlng. The internship is ba onhe-yeard, ful_'-time assignment'. under
to an agency approved y t e stu ent s program committee.
M.S. Thesis

1-6 credits. May be repeated.

Ph.D. Dissertation

1-12 credits. May be repeated.

SOCIOLOGY AND ANTHROPOLOGY

nt of Sociology and Anthropology offers a program
degree with specializations in theory,
, criminology and deviant behavior, complex organizaal sociology, medical sociology, urban sociology, family,
demography.

the Master of Science

rolled in the graduate program in sociology at VCU may
of three graduate program degree options leading to an
in sociology. The three options, described below, are
by thesis, non-thesis, and pre- Ph.D. requirements.
courses are offered in the evening schedule.
OPTIONAL REQUIREMENTS
Course
Work

Required
Courses

Comprehensive
Exam

Other
Requirements

601, 602,
608

Required

Thesis proposal
defense, submission
of acceptable thesis

601, 602,
608

Required

Acceptable public
presentation of a
research proposal

601, 602,
608, 622

Required

Six hours of acceptable transferable
graduate credit in
approved courses
taken while enrolled
in any approved
Ph.D. program.

ion is prima ·1 d .
doctoral
ri Y es1gned to serve students who plan to
processpr~~~sam a~d ~ish to gain first-hand exposure to
enter fi~lds whoption is al_so recommended for students
nts ch
. ere evaluation and conduct of research is
PIOposal of 01~si~g ~hi~ option will be required to publicly
eir t es1s. The function of the defense is to
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ti 'aundlr.. Hiii (Donnloryl, IZl''Mll PrMltlft

29 ~Bulldln;.901.,...Ftm*llnStsW
27 Oon'Mory, CIOIVMI: FJll"lkttn Sh'MI

·-

28=~~,~·~
29 Special SeNtces. F1nancllll Aid, Housing.
915 wes1 Frankhn Stf'ftl
30& 31 Oepar'lmenl of MUSIC. 9'7·19'Ne$1 Frankltn
Streel
32 & 33 Scherer Hall. 923 West Franklin Street
34. SchOol of Social Work. Departments of
Occupational Therawand History, 326 North
Harrison Street
35. Rhoads Hall, 710.16West Franklin Street
36. Department of Psychology, 800 'Nest Franklin
Street
37. Dormitory, 806 'Nest Franklin Streel
38. Dormitory, 808 West Franklin Street
39. Department of Psychology, 810 \Nest Franklin
Street
40. Franklin Terrace-Departments cl Urban Studies.
Recreation, Rehabilitation Counseling, and
Political Science. 612-14 West Franklin Street
41 . Department ol Administration of Justice and
Public Safety. 816 Wesl Franklin Street
42. Department of SociOlogy. 820West Franklin
Street
43. Department of Philosophy and Relig ious Studies.
826 West Franklin Street

~~~: ~~~:~it~~~tions and Development,

44. VCU Administrative Offices. 910 West Franklin
Street
45. Student Center. 916 West Franklin Street
46. VaJ Police Department, 918 West Franklin Street
47. Offices of Admissions. and A uxiliary Enterprises
and University Services, 920 West Franklin Street
48. Sculpture Studio
49 . Department of Art History, 922 West Franklin
Street
SQ. Meredith House. 1014 West Franklin Street
51 . Learning Resources Center. School of Education,
1617 Monument Avenue
52. Sculpture Studio
53. Lafayene Hall. 312 N orth Shaler Street
54. Physical Plant Warehouse and Shops. 6 South
Linden Street
55. School of Business. 1015 Flcyd Avenue
56. Department of Psychology. 711-13 West Main
Street
57. New Dormitory
58. Science-Education Buildmg
59. Center for Conlinu1og Education. 301 West
Franklin Street
60. CommonwealthTimes(Behind828West Franklin)
6 1. Purchasing. 1207 North Boulevard

lnforma!lon OU.ce. 901 'Nest Franklm Street
phone 770-6557
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